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NOTTEICATTON

It is notified for the information of all concerned tlrat on the recomnrcndation of tlre
Academic Council made in its 38tl'meeting held on 11.08.2022. the Syndicate. in its 5,,ltl'

rneeting held on 24.09.2022, accorded approval to the Committee's recomnrendations

regarding proposed policy guidelines forthe issuance of NOCs for higher education and

employment u,ith the follorving modifications:

1. The term 2021 and Onrvard may be changed to 2022 and Onn'ard in the First

Heading of the policy.

2. Clause 11 of the proposed policy may be revised as follows: "A permanent

employee of the University, excluding those in the probationary period. shall be

granted NOC for a maximum of four times during the academic calendar/y'ear for

employment outside the University.

3. Under clause 12 of the policy, Technologically Advanced Countries or I-IEC-

Specified Countries may be elirninated.

4. Clause 13 of the proposed policy may be revised as follorvs: 2)o,/a of tlte regular

employees of the departn-rent/institute/section should be granted NOC to pursue

higher education, or a minimum of one ernployee if 20% is less than one. in order

to apply for adrnissiori or funding.

5. The NOC Policy is equally applicable to BPS and TTS emplovees follor.ring

approval by' the appropriate forums
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1.This policy will be defined as KUST Noc PoLrcY 202L AND

ONWARDS.

2. This poficy shall be applicable to the permanent and regular
employees of the KUST.

3. Employees on contract, dd hoc, contingent staff, or those on

probat'ion shoul d not be granted Noc ei ther for hi gher

education or for employment outside the university.
4. For Noc issuance to faculty on TTS (Tenure Track System), ffS

Rules will be followed.
5. Study leave should be secured for at least, course work

"i rrespecti ve of morni ng/even'i ng, di stance l earni ng or week-

end or online programme, Virtual education etc. where the
appf icant is proceeding for higher studies inland.

6. Those who have prev'iously obtained ruoc without securing study
'leave for admission and continuation of studies, will have to
secure study leave (if required) as per rule for onward

continuation of their degree programme(s).
7. A1l applications for Noc/Study Leave inside or outside the

KUST for h'igher studies/qualification improvement should be

routed through proper channel.
8. New appointee(s) of tcus'r who secured t'toc and study Leave from

previous employer will have to app'ly for NoC, study Leave (if
requi refl and execute a bond afresh.

9. KUST employee may be allowed to appear in private examinations
on the recommendation of the concerned HoD/sectional Head

ensuring that his/her duties will not be suffered.
10. Noc shall be granted to a regu'lar emp-loyee of KUST for

applying to a higher post inside the KUST.

11. A.permanent employee of the KUST with a minimum of three
years regular service at the university shall be granted Noc

for maximum of four times i n an academic calendar for
emp-loyment outside the University.

LZ . l.toc shoul d be g ranted to empl oyee (s) for appl yi ng to a

scholarship scheme from any funding agency for higher studies
(ph.p./post-Doctoral) in TechnoTogicalTy ndvanced countries
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or as per HEC specified countries' Iist for certain subjects.
Further, the applicant(s) will have to execute a specified
bond/affidavit to serve KUST as per rules. when the fund'ing
i s secu red , the emp'l oyee may be faci I i tated to secu re
admission in a field relevant to the university needs: rhe
employee may be granted study leave with full pay with other
terms and conditions framed from time to time by the KUST.

rn case of self-sponsorship, Noc shall also be granted for
securing admission, but study leave may be granted as per
exi st'i ng rul es of the uni versi ty.

L3. Noc should be granted on the bas& of seniority cum fitness
to L0% of the regular employees of the
department/institute/section or minimum of one employee in
case L0% is less than one, to apply for admission or funding"
rhe Noc shall be granted on the basis of seniority list. rf
admission is not secured by the employee to whom Noc is
issued, he sha11 be considered the junior most in the existing
emp'loyees of the department/institute/section for the purpose
of applying for ruoc for higher studies. study Leave shall be

granted as per KUST rules
14. ltoc wi I I be i ssued to the Appl i cant wi thi n fi ve worki ng

days.
15. rn case, if the decision is not finalized as per above-

mentioned rolicy; the case will be forwarded to the office
of the vi ce Chancel lor (t<usr) for gui dance/deci sion.

Commi ttee:

1- prof . Dr. trttuhammad rqbal rhan
Department of chemi stry (Convener)
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2- Prof. Dr. wali Khan

Insti tute of Nume ri cal Sci ences (lvtember)
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